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Curriculum for the Master of Business Administration (MBA)
Program
Graduate Institute of Human Resource and Knowledge Management
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Studies in Business Research 3 |# ~ Thesis 6
- Method
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Required Studies in Knowledge 3 Studies in the Consilience of 3
Courses  |Management Strategy Human Resource and
Knowledge Management
WEARAHFE
Studies in Quantity Decision 3
Making Analysis
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Studies in Human Resource 3
Management
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Courses ’ Knowledge Management
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Studies in Planning and 3 Studies in Management and 3
Management of Compensation Practice of Knowledge
System Organization
AR Al bR
x«LAFﬁg,a.}: J;m;ngz Eﬂi'“
Studles in Labor Relation and 3 |Studies in Members’ Creativity| 3

Legislation

and Organizational Innovation
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Studies in Organizational Studies in Knowledge
Behavior and Management Management
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Studies in Organizational Studies in Managerlal
Development and Leadership Economics
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Studies in Human Relationships
and Communication
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Studies in Marketing Approach
to Human Resource
Management
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Studies in Human Resource
Staffing Management

JRARE A 4 FTREZAY
Studies in Service Human
Resource Management
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Studies in Internat10nal Human
Resource Management
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Studies in Workforce Diversity
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Studies in Emotion
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Studies in Employee Attitude

Management
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Studies in Managerial Studies in Organization
Psychology Diagnosis and Analysis
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Studies in Business Ethics
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Studies in Organization Theory
and Management
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Studies in Strategy Management
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Studies in Business and
Society
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Studies in Organization
Dynamics and Human Resource
Competency
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Studies in Advanced
Quantitative Methods

BRAS BmE ey
Studies in Human Resource and
Knowledge Management for
Project Management
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Studies in Human Resource
and Knowledge Management
for Community of Practice
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Studies in Management Science
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Statistical Software
Application
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Studies in Job and Competency
Analysis

AR RRGERFY
Studies in Human Resource
Strategy

Ad TR AE LS Y
Studies in Human Resource
Cost and Benefit Analysis
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Studies in Team Interaction and
Knowledge Share

R A Y Y I EE
Studies in Knowledge
Management : the Culture-
Perspective

Ao R AT Y L AR LR
Studies in Knowledge
Management : the Process-
Perspective
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Studies in Financial Report and 3 |Studies in Knowledge Map and

Application Expert Yellow Page
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Studies in Financial 3 [Studies in Human Resource
Management Management Cases
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Survey and Questionnaire 3 [Studies in Data Mining and
Analysis Knowledge Management
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Studies in Green Industry and 3 |Knowledge Management in
Knowledge Management Marketing Research
CER Y PI%F R |
’ 3 |Studies in Entrepreneurship

Enterprise Internship Management
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Business Communication in 3
English
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Human Resources Analytics
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The Application of KM on the 3
Issue of ESG
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Graduation Credits : 36 Credits ° Required Courses : 15 Electlve Courses -
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Remarks Granted a master of Business Administration (MBA) degree.
3. EBAA A EBF o
Elective courses start at any grade.
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