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PRELIMINARY GRADUATION CHECKLIST (Applicable to students enrolled Fall 2025)

Studies in Human Resource Cost and Benefit Analysis
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Studies in Business Research Method
RE AT (R ERGAL) 3
Studies in Knowledge Management
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Required Studies in Quantitative Decision Making Analysis
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Studies in Human Resource Management
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Studies in the Consilience of Human Resource and 3
Knowledge Management
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Studies in Education , Training and Development
FAGER B R )
Studies in Performance Appraisal and Management
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Studies in Planning and Management of Compensation 3
System
CEFFTHUREZRAFPT(RITHREZRTYE) 3
Studies in Business Labor Relation and Legislation
EEGE S ERREY 3
Studies in Organizational Behavior and Management
R A Y 3
Studies in Organizational Development and Leadership
AR GEELEY 3
Studies in Human Relationships and Communication
hEemEiemi (R FREEZFEMT) 3
Studies in Recruitment and Selection Management
R A4 TRy ZFEg 3
&8 Studies in International Human Resource Management
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Studies in Emotion Management
FRomER g .
Studies in Managerial Psychology
Al e 2h2rmy (REEHREFAY) 3
Studies in Al Era Business Ethics
R :
Studies in Strategy Management
e g B A TR AT Y
Studies in Organization Dynamics and Human Resource 3
Competency
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Studies in Human Resource and Knowledge 3
Management for Project Management
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Studies in Management Science
1 TG A T R 3
Studies in Job and Competency Analysis
LA TR AE AT 3
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Studies in Fin Tech Management

REE-E iy
Studies in Financial Management

AEERE LT
Survey and Questionnaire Analysis
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Studies in Green Industry and Knowledge Management
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Enterprise Internship

FEEFAUL
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Business Communication in English
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Studies in Qualitative Research
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Studies in Intellectual Capital and Intellectual Property
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Studies in Strategic Competitive Intelligence and
Knowledge Management
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Studies in Management and Practice of Knowledge
Organization

CRAIES BRI AT
Studies in Members’ Creativity and Organizational
Innovation Management

PR Ry (R 2P
Studies in Knowledge Management Strategies in the
Digital Era
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Studies in Managerial Economics

FaEe A4 FRERFY
Studies in Marketing Approach to Human Resource
Management
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Studies in Workforce Diversity

Ei1ifuRmy
Studies in Employee Attitude
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Studies in Organization Diagnosis and Analysis

Studies in Organization Theory and Management
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Studies in Business and Society

Al ity (RERFECFAT)
Studies in AI Collaboration Quantltatlve Research

AFAREmEEEy
Studies in Human Resource and Knowledge
Management for Community of Practice

MR ATHEY
Statistical Software Application

A AT RREFY
Studies in Human Resource Strategy

RS Sl WA ey
Studies in Team Interaction and Knowledge Share
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Studies in Knowledge Map and Expert Yellow Page
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Studies in Human Resource Management Cases
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Studles in Al and Data Mining
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Knowledge Management in Marketing Research
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Studies in Entrepreneurship Management
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Human Resources Analytics
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Studies in Knowledge Economy and Twin 3

Transformation
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Studies in Al Applications Empowering Talent 3
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