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PRELIMINARY GRADUATION CHECKLIST (Applicable to students enrolled Fall 2025)

Studies in Human Resource Cost and Benefit Analysis
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EEFLE 3
Studies in Business Research Method
RE Ay (R ZAwAY) 3
Studies in Knowledge Management
ST S e O Lah 3
Required Studies in Quantitative Decision Making Analysis
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Studies in Human Resource Management
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Studies in the Consilience of Human Resource and 3
Knowledge Management
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Studies in Education , Training and Development
FAGER B R 5
Studies in Performance Appraisal and Management
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Studies in Planning and Management of Compensation 3
System
CEFFTHOGEEIRFY 3
Studies in Business Labor Relation and Legislation
EHELEPRMAY 3
Studies in Organizational Behavior and Management
R A Y 3
Studies in Organizational Development and Leadership
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Studies in Human Relationships and Communication
REREE e X
Studies in Recruitment and Selection Management
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£ Studi¢§ in International Human Resource Management
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Studies in Emotion Management
CELRNFLE- ¥y 3
Studies in Managerial Psychology
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Studies in Al Era Business Ethics
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Studies in Strategy Management
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Studies in Organization Dynamics and Human Resource 3
Competency
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Studies in Human Resource and Knowledge 3
Management for Project Management
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Studies in Management Science
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Studies in Job and Competency Analysis
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Studies in Fin Tech Management
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Studies in Financial Management

AEERE LT
Survey and Questionnaire Analysis
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Studies in Green Industry and Knowledge Management

EEFY
Enterprise Internship

FEEFAUL
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Business Communication in English
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Studies in Qualitative Research
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Studies in Intellectual Capital and Intellectual Property
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Studies in Strategic Competitive Intelligence and
Knowledge Management
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Studies in Management and Practice of Knowledge
Organization

CRAIES BRI AT
Studies in Members’ Creativity and Organizational
Innovation Management
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Studies in Knowledge Management Strategies in the
Digital Era
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Studies in Managerial Economics
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Studies in Marketing Approach to Human Resource
Management
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Studies in Workforce Diversity
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Studies in Employee Attitude
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Studies in Organization Diagnosis and Analysis

Studies in Organization Theory and Management
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Studies in Business and Society
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Studies in Al Collaboration Quantitative Research

AFAREmEEEy
Studies in Human Resource and Knowledge
Management for Community of Practice

MR ATHEY
Statistical Software Application
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Studies in Human Resource Strategy
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Studies in Team Interaction and Knowledge Share
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Studies in Knowledge Map and Expert Yellow Page
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Studies in Human Resource Management Cases
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Studles in Al and Data Mining
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Knowledge Management in Marketing Research
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Studies in Entrepreneurship Management
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Human Resources Analytics
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Studies in Knowledge Economy and Twin 3

Transformation
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Studies in Al Applications Empowering Talent 3
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T Graduation Credits : 36 Credits ° Required Courses : 15 , Elective Courses : 21

Remarks
240 A3 TN BES S -

[}

W BE_ BBAEH PR

‘3‘..
g0
-l

3 g r



