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Curriculum for the Master of Business Administration (MBA)
Program
Graduate Institute of Human Resource and Knowledge Management
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Studies in Business Research 3 |# ~ Thesis 6
) Method
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Studies in Knowledge 3 3
Courses  |Management Human Resource and
Knowledge Management
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Studies in Quantitative Decision| 3
Making Analysis
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Studies in Human Resource 3
Management
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Studies in Planning and 3 Studies in Management and 3
Management of Compensation Practice of Knowledge
System Organization
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Studies in Business Labor 3 |Studies in Members’ Creativity| 3

Relation and Legislation

and Organizational Innovation
Management
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Studies in Organizational
Behavior and Management
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Studies in Knowledge
Management Strategies in the
Digital Era
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Studies in Organizational
Development and Leadership
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Studies in Managerial
Economics

B R TPy
Studies in Human Relationships
and Communication

FagEe A FTihy2ZFy
Studies in Marketing Approach
to Human Resource
Management

TREE R Ry
Studies in Recruitment and
Selection Management

FEo4 SRRy
Studies in Workforce Dlversity

RS A4 FTheZFEy
Studies in International Human
Resource Management
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Studies in Employee Attitude
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Studies in Emotion
Management
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Studies in Organization
Diagnosis and Analysis

FReREEHY
Studies in Managerial
Psychology
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Studies in Organization Theory
and Management

AlPEFR EEERFT
Studies in Al Era Business
Ethics

&R HALE Y
Studies in Business and
Society
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Studies in Strategy Management
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Studies in Al Collaboration
Quantitative Research

BB A A TR Y
Studies in Organization
Dynamics and Human Resource
Competency
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Studies in Human Resource
and Knowledge Management
for Community of Practice

BRI papE ey
Studies in Human Resource and
Knowledge Management for
Project Management

AP EEEHE
Statlstlcal Software
Application
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Studies in Management Science

LA FRREA R
Studies in Human Resource
Strategy

1 FEBG AR
Studies in Job and Competency
Analysis

AR T vy
Studies in Team Interaction and
Knowledge Share

AA TR AE ST Y
Studies in Human Resource
Cost and Benefit Analysis

B E RS FE T
Studies in Knowledge Map and
Expert Yellow Page
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Studies in Fin Tech
Management
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Studies in Human Resource
Management Cases
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Studies in Financial
Management
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Studies in Al and Data Mining
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Survey and Questionnaire Knowledge Management in 3
Analysis Marketing Research
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Studies in Green Industry and Studies in Entrepreneurship 3
Knowledge Management Management
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Enterprise Internship Human Resources Analytics 3
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Business Communication in . 3
. Economy and Twin
English .
Transformation
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iy Studies in Al Applications 3

Studies in Qualitative Research

Empowering Talent
Management
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Graduation Credits : 36 Credits ° Required Courses : 15, Elective Courses :
g3 21
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Remarks Granted a master of Business Administration (MBA) degree.
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Elective courses start at any grade.
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