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Curriculum for the In-Service Master of Business Administration
(MBA) Program
Graduate Institute of Human Resource and Knowledge Management
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Studies in Recruitment and
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Appraisal and Management
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Studies in Employee Attitude
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Practice of Knowledge
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Survey and Questionnaire
Analysis
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Studies in Marketing Approach
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Studies in Intellectual Capital
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Studies in Investment Practice
Analysis
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Studies in International Human
Resource Management
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Relation and Legislation
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Studies in Managerial
Economics
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Studies in Emotion Management
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Studies in Management
Science
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Studies in Planning and
Management of Compensation
System

ECEE Sk
Studies in Managerial
Psychology
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Studies in Al Era Business
Ethics
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Studies in Green Industry and
Knowledge Management
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Studies in Human Resource and
Knowledge Management for
Project Management
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Studies in Financial
Management
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Knowledge Management in
Marketing Research
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Studies in Human Resource
and Knowledge Management
for Community of Practice
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Studies in Business and Society

Studles in Management
Practice

FREEFAA
Business Communication in
English

pEFER]
Studies in Entrepreneurship
Management
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Studies in Knowledge Economy
and Twin Transformation
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Human Resources Analytics
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Studies in Knowledge
Management Strategies in the
Digital Era
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Studies in AI Collaboration 2
Quantitative Research

Al B 4 1 g2 3
Studies in Al Applications
Empowering Talent
Management
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Granted a master of Business Administration (MBA) degree.
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Elective courses start at any grade.
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